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Q.1.

A.

B.

What is Demotion? What are the causes of it?

Write answers for all the questions below. (20 marks each — Word limit — 500)

Compare and contrast the objectives of important trade unions in India. What are the different

types of trade unions? Explain four important types of union structure

What is absenteeism? Suggest measures for minimizing absenteeism

What is organizational change? Explain the types and reasons for change

What are the objectives of Management Development?
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Q.1.

A.

B.

C.

with greater financial security

D.

E.

effects of their recommendations Discuss

Explain the process of organizational development

What are the different techniques of job evaluation?

Write answers for all the questions below. (20 marks each — Word limit — 500)

Who are the three actors of industrial relations? Explain their roles in the industrial relations
system.

Briefly describe the benefits that an organization might give its employees to provide them

Wage boards have taken a narrow view of their problems and have overlooked the wider




